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Gold Sponsors

Boston
Scientific

Delivering what’s next.

Silver Sponsors

If you or your company would like more information about
becoming a SWE supporter, please contact:

Amy Raffa & Kalyani Mallela afd@swemn.org
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Happy January! | hope everyone had a wonderful holiday season filled with lots of fam
friends, and good food. Herein SWMEN, we ar e busy prepar.

iy,

hg for

events for all of our committees. We are very excited to have these events for our mergbers

(E-Week, Professional Development Spring SeminaiCareer Expoand more). We hope

you all mark your calendars, spread the word, and join us for one or more of these evepts!

As many people do in the New Year, I an
resolutions and things | would like to focus on for 2012. | recently read a blog that prop

h curre
psed

the idea of officially starting your new year in February. After thinking about it for a while, |

thought it made a lot of sense. The blogger wrote that when January hits, most of us a
coming down from a very hectic holiday season, which for some may have started bac
early November. So as a way to set yourself up for success, he recommends taking th
of January to decompress, relax, and organize your thoughts in order to be fully prepar

e

in
month

pd for a

new year in February. He also recommends 3 project ideas to keep you busy in Janualy. As

engineers, we like projects, and | agree that these three could really come in handy: 1)
out the clutter, 2) start a journal, 3) gather your tools (whatever you need to prepare for|
year).

Clean
the

Since it is the middle of January and | have not actively started working on any resolutigns, |

think | am going to take this bl ogger 05
for 2012.
Asfor SWEMN, vyou al so have a couple of wee

Career Expois being held the first weekend of February followed byNational Engineers
Week events. Check out the Committee pages to find out more details!

| wish you all a very happy New Year in 2012!

~Lesley Wyckoff
President@swenn.org

advi c

Idan)
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As | am finishing my 2011 performance review, | am reminded of the many benefits prclvided

to me through my involvement in SWE. | have been able to incorporate various trainin
leadership experiences through SWE into my professional performance goals and

competencies. As we start a new year and create new personal and professional goals
to take this time to remind our S\WEN members of the many development opportunities

and

, | want

available through SWE. There are a variety of different roles available that offer a range of

involvement and time commitment.

WithE n g i n e e rcomsing WeireHebruary, there will be a number of Outreach events at

which to volunteer. We are also planning on hosting an®@W! That 6s En

gi neer

event later this spring. Consider being a volunteer or experiment lead at one or more df these

events and enhance your communication, presentation, and organization skills.

If you are seeking additional professional development, consider attending one of our
upcoming SWEMN PD events, th&egion H Conference Annual Conference or a SWE
webinar. These events offer learning and training opportunities on a variety of subjects

and

are typically very reasonably priced. Companies have been cutting back on the numbgr of
onsite training opportunities available to employees over the last few years so these SWE PD

focused events and conferences are a great way to fill in some of those development

eas. Or,

if you wish to further your public speaking skills, you could volunteer to be a presenter gt one

of these events.

Also, start thinking about any leadership positions within SWE that you may be interestgd in.

You could run for an officer position, volunteer to chair a committee, or join a-BNWE
Region H, or Society committee.

Whatever level of involvement you have with SWE can help enhance your professional

development skillset and offer something above and beyond your day to day requiremgnts to
discuss on your future performance review. Good luck with your 2012 performance gopls! |

hope SWE can assist you in reaching them!

~Charlene Willenbring
vp@swemn.org



mailto:vp@swe-mn.org

%ﬁ'g‘?x

ltés time to start thinking df SWE

SWEMN is calling for award nomination members!! If you qualify for ANY of the below criterfg,

Awards Chair Cassie Svendsen would love to help you put together a packet.
awards@swenn.org

The highest award given by the Society of Women
Achievement Award Engineers. Bestowed for an outstanding contribution o/¢r
a SIGNIFICANT period of time in a field of engineering.

Celebrates an individual 3s rise
Susan Jenniches Upward Mobility  to the decisiormaking process within her organization.
Award This award issndowed byNorthrop Grumman

Corporation.

Established to honor SWES3|s Dr.
Mission Specialist on the Challenger space shulttle flight
Awarded as merited for visionary contributions to space
exploration.

Resnik Challenger Medal

Celebrates the work of a man or company who has madg a
Rodney D. Chipp Memorial Award  significant contribution to the acceptance and advance jent
of women in engineering.

Presented to a woman who has made significant
contributions to the engineering profession through
education.

Distinguished Engineering Educator
Award

Honors women engineers who have been actively engaged

Distinguished New Engineer Award in engineering in the first 10 years of their careers.

Honor conferred on SWE members "in recognition of
Fellow Grade Member continuous service to the advancement of women in thg
engineering profession."

Recognizes members who have made significant
Distinguished Service Awards contributions in areas not recognized by other SWE
individual awards.
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(Continued from pags)

Honors an individual whose independent path to create an
Entrepreneur Award engineering, scientific or technologpased business serves a
inspiration to other women.

Celebrates an individual who has worked to create progre.ngs
Work Life Integration Award that help women engineers and other employees balance the
commitments of career, life and family.

The Emerging Leaders Awards honors any woman engin:2qr
who has been actively engaged in an engineering or
technology profession, has demonstrated outstanding
technical excellence as an individual resulting in significant
Emerging Leader Awards accomplishments, and has 10 to 15 years of cumulative
engineering experience. Each advanced engineering degrep
obtained on a fultime basis counts as one year of experie 13
Periods of unemployment are omitted from the 10 to 15 y:
A maximum offifteen (15) awards will be made annually.

rL

S.

The Collegiate Member Awards are bestowed upon SWE
collegiate members with at least 2 years of SWE membersiip,

CollegiateMember Awards who have made an outstanding contribution to SWE the
engineering community, and their campus. A maximum of
five (5) awards will be given annually.

Celebrates an outstanding contribution by a SWE advisor t@ a

Outstanding Faculty Advisor SWE collegiate section.

Celebrates an outstanding contribution by a SWE leader/

Outstanding SWE Counselor counselor to a SWE collegiate section.




SWE-MN Career Expo

Calling all engineers!! If you know of someone who is looking for a job or would

be

open to changing positions, please let them know about our upcoming Career Expo.

The event is open to all professionals in the Twin Cities; male, female, SWE
members, and neBWE members. Due to the anticipated turnout, we are still in
of additional volunteers for the day of the event. Should you know of a compar
interested in securing a booth or would like to volunteer please contact
fd@swemn.org

need
y

Please see the flyer on the next page or click on the below link for additional info.

http://www.swemn.org/careerexpo.html

To register visit:
http://www.eventbrite.com/event/2692450191

All those who preregister will be entered into a raffle
to be held at the Career Expo!

Lunch & Shopping Event Recap Update

We received a bonus of $220 frafre r b e rdgedaa réashing their sale gopl

for the amount of coupon books that we sold. This brings the grand total
we were able to raise through this fundraiser up to $615! Thank you aga
He r b e rfay #heir generosity. Due to the success ofHhe r b e rCgre-
munity Day Booklet event held in November, we are looking into participa
in another Community Day Booklet event in the spring!

hat
nto
0s
ting
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2012 Career Expo

New Perspectives in Hiring

MN Society of Women Engineers
5 W E WWW. SWe-Min.org

Experienced Professionals:
Are you looking for new career
opportunities?

Hoping to attract top-quality
technical talent?

Come expand your technical network!

Top Talent. New Strategies. New Opportunities.

LI

Companies attending:

Hormel, Starkey, Nycor,

Medtronic, EV3, Loram
and many more!

i

TIstvres1Ty of ST TromMas

Date February 4, 2012
Location University of 5t Thomas
2115 Summit Avenue
St Paul, MN

Murray-Herrick Campus Center
{MHC) 3 Floor Lounge

Time 12:00pm to 4:00pm

Attire Business Attire

Cost

Job seekers) | €€

Cost = 5400 per table (Companies)

(Companies) =5250 per table (Govt, Non-profit)

Contact Kalyani Mallela or Amy Raffa
fd@swe-mn.org



Membership

Volunteer Event Spotlight

Thanks to everyone who came to volunteer
with SWEMN on Tuesday, December3

at theFeed My Starving Children,
Chanhassen facility. We had a small group,
but packed over 3,000 meals that night
(enough to feed 8 children for a year)! If
you ar eno6t FeédaipmbBtarvingr, wi t h
Children (FMSC), it is a nonprofit
organization that packages and distributes
specially made food packages to children and
their families across the globe. Check out
their website for more information:
www.fmsc.org

SWEMN at Feed My Starving Children

New Member / Student Upgrade Event Spotlight

Thank you to all of our new and setmbe
new SWEMN members who came to netwo
and relax at our New Member / Upgrade Ev
on November 28 We enjoyed a fun happy
hour at the Target Lounge in the beautiful
Guthrie Theater building in downtown
Minneapolis. Congratulations to John Kasa
for winning the door prize for the evening: fr

admission to the Spring PD Seminar! Thro:gh

this event, we awarded 5 professional upgr
to current student members.

SWEMN New Member/Upgrade Happy Hour

. . . . (Continued on page0)
at the Guthrie Theater in Minneapolis
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