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Mission

The Minnesota Section of the Society of Women Engineers seeks to:

Aspire girls and women to technical opportunities by creating an awareness of the choices available to them and encouraging them to pursue those choices.

Advance our own professional capabilities through networking and providing support and leadership experiences for our members.

Achieve full potential in careers as engineers and leaders, expand the image of the engineering profession as a positive force in improving the quality of life, and demonstrate the value of diversity.

Vision for SWE-MN

SWE Minnesota aspires to be an organization that:

- will inspire girls and women from diverse backgrounds and life stages to aspire to engineering for meaningful and rewarding careers.

-will provide opportunities for women to attain, enhance, and demonstrate leadership, professional, and technical excellence that results in career satisfaction.

-will have an active membership that demonstrates annual organizational growth and creates new volunteer opportunities.

-will share its acquired knowledge and promote programs that bridge the gaps in recruitment, professional development, and retention of women in engineering for Minnesota companies.

    
FY08-FY10 Strategies
For the next three years, SWE-MN will work towards this vision by 

1. Providing members opportunities to advance their leadership skills
2. Creatively encouraging all our members to join in the activities of the section

3. Expanding our reach into the community with educational programs

4. Improving our communications to our members and potential members

5. Offering events and activities that are aligned with the vision

6. Increasing the size of our section

7. Continuing to grow our scholarship program

8. Actively celebrating and valuing diversity and acknowledging how diversity can help the SWE MN section

9. Keeping the section financially stable

10. Implementing our fund development strategies 

